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Lead Data Scientist

	Job details 

	Directorate: 
	Corporate Strategy and Performance

	Department: 
	
Technology & Change
	Team:
	Data and AI

	Grade: 
	Senior Specialist / Leader A
	Reports to:
	Director of Data & AI

	Line management responsibilities:
	No
	Location:
	London

Role overview

	To develop and apply advanced analytics and machine learning (ML), to create products and insights for the law Society. To lead the development of Data science at the law Society to drive data maturity.



Core duties of the role:
The post holder will:
· Lead the end-to-end data science roadmap for agreed business domains, ensuring work aligns to organisational priorities and delivers measurable value
· Use advanced analytics, causal inference and ML to answer a broad range of technical business questions and considerations.
· Act as a technical authority for data science and advanced analytics, setting direction on methods, tooling and best practice.
· Design, run and monitor experiments (for example A/B tests) to evaluate what works and to quantify impact.
· Lead on model risk management: model documentation, approvals, audit evidence, monitoring, periodic review and decommissioning.
· Deliver end-to-end analysis, providing clear and reliable recommendations. 
· Build reusable assets (datasets, features, model code and metrics) to speed up delivery.
· Operationalise models with data engineers, monitor performance, drift and risk.
· Own the LLM evaluation strategy (quality metrics, red teaming, hallucination/grounding checks, safety constraints) and ongoing monitoring.
· Line manage a Data Analyst Apprentice, providing day-to-day guidance, objective setting, performance support and development feedback, while also coaching and mentoring analysts/data scientists through pairing, peer review and structured feedback to improve technical quality and delivery maturity.
· Apply responsible data science such as privacy-by-design, sensitive data handling, fair and explainable models.
· Translate business needs into clear questions for hypothesis testing.  
· Create measurable KPIs and outcomes from ML models.
· Using a mixture of Power BI and Databricks AI/BI, create data stories and visualisations () to support decisions.
· Collaborate across data engineering, analytics and product to improve data product reliability.
· Work with the Data Platform team to close data gaps, onboard sources and improve models.
· Set standards for validation, bias/confounding checks, documentation and reproducibility.
· Build and evaluate Large Language Models [LLM] use cases (for example summarisation, semantic search, Q&A), including RAG, prompt/agent design, evaluation frameworks, and monitoring.
· Coach organisational colleagues to interpret results and use dashboards effectively.
· Lead cross-department working groups for example the Data community to drive adoption, consistency and data literacy.
· Support governance and Quality Assurance by fixing and monitoring data issues to maintain trusted datasets.
Skills and attributes:

	 Criteria (knowledge, skills and attributes)
	Assessment stage

	Excellent written and verbal communication skills, with the ability to convey complex technical concepts to non-technical colleagues.
	Application Form
	Extensive experience using python, especially using libraries such as Pandas, scikit-learn and NumPy.
	Interview
	Strong programming skills in SQL or Spark SQL
	Interview
	Experience in Natural language processing and working and developing LLMs
	Interview
	Full ML model lifecycle experience
	Interview
	Strong numeracy and statistical modelling expertise
	Interview
	Relevant experience with Power BI or similar tools such as Tableau or Qlik for data storytelling, data visualisation and reporting.
	Interview
	Experience in developing using agile methodology
	Interview
	Experience in coaching and developing others
	Interview
	Experience in data cleaning and quality checks
	Interview
	A proactive and constructive approach to problem solving
	Interview
	Proven ability to work collaboratively and effectively with a broad range of colleagues and cross-functional teams
	Interview
	Familiarity with DevOps, JIRA and GitHub tools
	Interview
	Familiarity with data governance, data security, and regulatory compliance (e.g. GDPR).
	Interview
	Able to work successfully on multiple tasks, delivering work on time and to the required standard
	Interview
	A good understanding of diversity, equity and inclusion within the workplace, with a proactive approach to supporting a welcoming and respectful working environment for all 
	Interview
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Director of Data & AI


Data Enablement Manager


Data Analyst


Data Officer


Data Analyst


Lead Data scientist


Data Engineer (Data Platform)


AI Developer


Analytics Engineer (was Power BI dev)
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